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POLICE DEPARTMENT SUPPORT STAFF AGREEMENT
By and Between
THE CITY OF SUNNYSIDE, WASHINGTON
And
TEAMSTERS LOCAL NO. 760

ARTICLE 1 - PREAMBLE

1.1 This Agreement is made and entered into by and between the CITY OF SUNNYSIDE,
WASHINGTON, hereinafter referred to as the "Employer," and TEAMSTERS LOCAL NO.
760, hereinafter referred to as the "Union," for the purpose of addressing wages, schedule of
hours, and some working conditions affecting bargaining unit employees.

ARTICLE 2 - RECOGNITION AND BARGAINING UNIT

2.1 The Employer recognizes the Union as the exclusive bargaining agent for all full-time
and regular part-time employees of the City of Sunnyside Police Department, excluding
uniformed police officers (as defined in RCW 41.56.030), Supervisors, Confidential Employees,
all other employees of the City, and Reserve Police staff personnel.

ARTICLE 3 - UNION SECURITY AND DUES CHECK OFF

3.1  Union Security and Dues Check-Off It shall be a condition of employment that all
employees of the Employer covered by this Agreement shall, on or before the thirtieth (30th)
calendar day following the beginning of such employment, or the execution date of this
agreement, whichever is later, join the Union; or agree to pay to the Union the sum equal to the
regular initiation fee and regular monthly dues commencing on or before the 30th calendar day
following the beginning of such employment, or the execution date of this Agreement,
whichever is later.

3.1.1 Ifan employee covered by this Agreement has an objection or is forbidden, based upon
bona fide religious tenet or teaching of a church or religion to which he belongs, such employee
shall pay an amount of money equivalent to the regular Union initiation fees and regular Union
dues to a non-religious charity or to other charitable organization mutually agreed upon by the
employee affected and the bargaining representative to which such employee would otherwise
pay the regular fees and monthly dues. Should an employee exercise this option, the Union and
the employee may enter into an agreement to provide for a division of the costs incurred, should
the employee request the Union's assistance in pursuing a grievance on the employee's behalf.

3.1.2  The Union agrees to represent all employees within the bargaining unit without regard to
Union membership.

3.2 When an employee fails to fulfill the obligation as set forth in Section 3.1 or 3.1.1, the
Union shall provide the employee and Employer with thirty (30) calendar days notification of the
Union's intent to initiate discharge action and during this period the employee may make
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restitution in the amount which is overdue. If an employee has not fulfilled the Union
membership obligation and/or other provisions as described in Section 3.1 or 3.1.1 by the end of
the applicable discharge notification period, the Union shall thereafter notify the Employer in
writing, with a copy to the affected employee, of such employee's failure to abide by Section 3.1
or 3.1.1. In this written notice, the Union shall specifically request discharge of the employee for
failure to abide by the terms of the Labor Agreement between the Employer and the Union.

3.3  Notice When the Employer hires a new employee, the Employer shall within fourteen
(14) calendar days of the date of employment, notify the Union by using the Teamsters Local
No. 760 employment data form provided by the Union.

3.4  Check-Off Authorization When provided a "Voluntary Check-Off" authorization, in the
form furnished by the Union and signed by the employee, the Employer agrees to deduct from
that employee's pay, the Union's regular initiation fee and/or dues, as prescribed in the
"Voluntary Check-Off" form. The full amount of moneys so deducted by the Employer shall be
promptly forwarded to the Union by check, along with a list showing names and amounts
deducted from each employee.

3.5  Hold Harmless The Union shall indemnify and save the Employer harmless against any
and all claims, demands, suits, or other forms of liability that shall arise out of, or by reason of
action taken, or not taken by the Employer in reliance upon documents, cards, or other
information furnished to the Employer by the Union in complying with any of the provisions of
this Article.

ARTICLE 4 - MANAGEMENT RIGHTS

4.1 The Union recognizes the exclusive rights and prerogatives of the Employer to make and
implement decisions without negotiations about the decisions and effects as they relate to the
operation and management of the Police Department. These exclusive rights and prerogatives
are as follows:

4.1.1 To establish the qualifications for employment and to employ employees;
4.1.2 To establish the makeup of the Police Department's work force and make changes from
time to time, including the number and kinds of classifications, and direct the work force towards

the organizational goals established by the Employer.

4.1.3 To operate, utilize, and assign any Reserve Staff Personnel and Reserve Police
operations, qualifications, staffing levels, assignments and working conditions;

4.1.4 To determine the Employer's mission, policies and all standards of service offered to the
public;

4.1.5 To plan, direct, schedule, control and determine the operations or services to be
conducted by the employees of the Police Department and Employer;
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4.1.6 To determine the means, methods and number of personnel needed to carry out the
departmental operations and service;

4.1.7 To approve and schedule all vacations and other employee leaves;

4.1.8 To hire and assign or transfer employees within the Department for Department-related
functions;

4.1.9 To introduce and use new or improved methods, equipment or facilities;
4.1.10 To assign work to, and schedule employees;

4.1.11 To take whatever action necessary to carry out the mission of the Employer in
emergencies;

4.1.12 To determine the departmental budget.

4.1.13 To lay off employees as deemed necessary by the Employer. If and when the Employer
decides to lay off, the process shall conform to Section 7.7.

4.2 It is the understanding that Management Rights described above are "covered by this
Agreement" for the purposes of Section 5.1.

ARTICLE 5 - UNION RIGHTS AND EMPLOYEE RIGHTS

5.1 Union Rights The Union does not waive any right the Union has under applicable State
Laws, including, but not limited to, the right to require the Employer to bargain collectively
concerning any subject matter held by State Laws to be a mandatory topic of bargaining which is
not otherwise covered by this Agreement; or effects bargaining regarding topics which are held
by State Laws to be permissive topics of bargaining which are not otherwise covered by this
Agreement with the understanding that Management Rights described in Article 4 above are
"covered by this Agreement".

5.2  Employee Rights. All employees within the bargaining unit shall be covered by the
following rules and regulations. The powers and duties of employees involve them in many
contacts with members of the public and questions are bound to arise as to the nature of such
contacts, which questions require immediate investigation by superior officers who have been
authorized to make such investigations by the Chief of Police.

5.2.1 Such investigations shall be conducted under the following general guidelines:

(a) Investigation of Allegations. Ifthe citizen makes allegations which, if true, would
make the employee guilty of a felony, misdemeanor or subject the employee to
departmental discipline, then the employee shall be advised of the allegation as
soon as reasonably practicable to do so after receipt of the complaint. Such report
shall include the name of the complainant, and the nature of the allegation. The
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employee shall not thereafter contact the citizen or witnesses without prior
permission of the Chief of Police.

(b)  Questioning. Ifthe Chief of Police determines that the employee should be
questioned about the allegation, such questioning shall be done as soon as
practicable. Unless an emergency is thought by the Chief of Police to exist, such
questioning shall be while the employee is on duty, if possible.

(c) Rights of Employee. Questioning of the employee shall be with full regard to his
Constitutional rights if the allegations could result in the employee being charged
with a crime. The employee shall have the right to retain any attorney of his own
choosing, at no expense to the Employer, and such attorney (and/or representative
of the Union) shall have the right to be present during any questioning, but he
shall not participate except to advise the employee of his constitutional rights.

(d)  Length of Questioning. Questioning of an employee accused of misconduct shall
not be overly long, and he/she shall be entitled to reasonable intermission for
personal necessities, meal, telephone calls and rest periods.

(e) Polygraph Tests. It is understood that under State Law, no employee may be
required to take any lie detector test as a condition of continued employment,
though he/she may request a polygraph test. If one is requested by the employee,
it shall be taken by an independent agency mutually agreed upon by the Union
and the Chief of Police at the Employer's expense. If an employee refuses to take
a lie detector test, this refusal shall not be held against him by the appointing
authority or the Chief of Police in determining proper disposition of the
complaint. Ifsaid polygraph is requested by the employee and is failed, it is
admissible for discipline and other purposes.

ARTICLE 6 - DEFINITIONS OF EMPLOYEES

6.1 Temporary Employees. This Agreement is not applicable to temporary employees of the
Department. Temporary appointments shall not last for more than three (3) consecutive four (4)
month periods unless the temporary employee has been hired to fill in for an authorized absence
due to non-occupational illness/injury or occupational illness/injury. The maximum appointment
of'a temporary employee shall be eighteen (18) months. Temporary employees may be
discharged at any time. However, the Employer shall perform background checks (to include at
least checks of driving record, criminal history, and interview references) to reasonably insure
the safety and security of the bargaining unit members and the Department.

6.2  Regular Full-Time Employees. A regular full-time employee is one who has been
appointed by the appointing authority of the Employer, has successfully completed his
probationary period, is employed on a regular basis and is paid per the attached salary schedule
for the type of work performed. A regular full-time employee is entitled to accrue the full
benefits and conditions of this Agreement.
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6.3  Probationary Employees. A probationary employee is one who has been appointed by the
appointing authority of the Employer, but has not completed the probationary period. A
probationary employee is subject to termination without just cause and without any recourse
whatsoever.

6.4  Police Reserves. The Employer has the right to assign and utilize Reserve Police staff
per Section 4.1.3 above. These Reserve Police Staff are not covered by, nor subject to, this
Agreement.

ARTICLE 7 - SENIORITY AND ADVANCEMENT

7.1 Seniority Established. An employee shall establish seniority when he becomes a regular
employee of the Employer. An employee who acquires seniority status shall be considered to
have acquired such status upon the first date of employment or the end of the last break in
service, whichever is the latter.

7.2 Date of Seniority. During the period of time before an employee is assigned status of a
regular employee, he shall be considered a temporary employee and seniority will not apply.
After the employee is assigned regular status in accordance with Section 6.2, the employee's
name shall then appear on the appropriate seniority list as of the first (1st) date of employment.
The first (1st) date of employment shall be used for the purposes of figuring vacation,
advancement, and sick leave, for which the employee is entitled.

7.3 Break in Seniority. The seniority of an employee shall be considered broken, and all
rights forfeited under this Agreement when the employee:

7.3.1 Voluntarily leaves the service to the Employer.
7.3.2 s discharged for just cause.
7.3.3 Is laid off due to lack of work for more than thirteen (13) consecutive calendar months.

7.3.4 Is absent from work because of non-occupational illness or injury not to exceed twelve
(12) consecutive calendar months unless extended by the Employer. This section shall not be
construed in any way to constitute any right to return to work or to impose any obligation upon
the Employer to rehire any individual absent for such reason.

7.3.5 Is absent from work because of occupational illness or injury not to exceed eighteen (18)
consecutive calendar months unless extended by the Employer. This section shall not be
construed in any way to constitute any right to return to work or to impose any obligation upon
the Employer to rehire any individual absent for such reason.

7.3.6 Leaves the bargaining unit to accept a position with the City outside the bargaining unit.
Exception: During the probationary period of a promotional appointment, including any
extension of said promotional appointment probationary period, the appointee has the right of
transferring back, without loss of seniority, to the position held at the time of his promotional
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appointment.

7.3.7 Fails to return to work upon recall from a layoff (Section 7.3.3) within seven (7) calendar
days after receipt of written notice from the Employer at his/her last known address appearing on
the Employer's records.

7.4  There shall be no deduction from continuous service for any time lost which does not
constitute a break in service as set forth herein.

7.5  Regular Appointment. In cases where two (2) or more employees become regular on the
same date, the position on the eligibility list shall establish priority for that particular position on
the seniority list.

7.6  Probationary Period The probationary period for new hires or promotion is twelve (12)
months.

7.7  Layoff Recall. The Employer has the right to determine whether or not to proceed with
layoffs. If the Employer determines that layoff should occur in any classification, the last
employee hired in that classification shall be the first (1st) laid off. If the Employer decides to
return an employee to work, the last employee laid off shall be the first (1st) rehired, provided
the employee is qualified to perform the duties of the position.

7.8 Inthe event of a layoff, the Employer agrees to give the employees a minimum of ten
(10) working days notice and each employee shall give the Employer at least ten (10) working
days notice prior to leaving Employer's employment. This shall not apply to dismissals carried
out under Article 19.

7.8.1 Should either party fail to give ten (10) working days notice, that party may be subject to
the penalty of wages at the contract rate for each day not so notified to the maximum of ten (10)
working days.

ARTICLE 8 - CONFLICT OF CONTRACT AND ADMINISTRATIVE POLICIES

8.1 Lateral Transfer The Employer may utilize the recruitment concept of lateral transfer of
qualified, experienced employees from other agencies for bargaining unit classifications. Any
employee hired by such lateral transfer procedure will not be eligible for promotion in the
Sunnyside Police Department until he or she has completed three (3) years employment with the
Employer.

8.2  The parties agree that this Agreement shall be consistent with the Administrative Policies
and that where it is found that the provisions of such Agreement are in conflict with the
Administrative Policies, the language of the Agreement shall govern.

ARTICLE 9 - SICK LEAVE

9.1 Sick Leave - Definition - Accrual
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9.1.1 It is understood that sick leave is solely for the purpose of illness or injury when the
employee is unable or unfit to report to duty as defined herein. A doctor’s certificate may be
required by the Chief of Police at his discretion.

9.1.2  Such sick leave shall accrue at the rate of eight (8) hours per month for eight (8) hour
employees (Section 14.1.1(a) and 14.1.2(a) shifts) from the first day of employment and unused
sick leave may accrue to a maximum of nine hundred sixty (960) hours. Sick leave accrual for
ten (10) hour shift employees (Section 14.1.1(b) and 14.1.2(b) shifts) will be ten (10) hours per
month, and sick leave for twelve (12) hour shift employees (Section 14.1.1(c) and 14.1.2(c)
shifts) will be twelve (12) hours per month. Employees who work on less than a full-time basis
(less than forty (40) hours per week) shall accrue sick leave on a pro rata basis, based on full-
time sick leave accrual rates as shown above. In addition employees shall receive a cash out of
twenty-five percent (25%) of their accrued sick leave bank upon death, leaving employment after
ten (10) years of employment, or retiring from the City of Sunnyside.

9.1.3 No sick leave shall accrue during a leave of absence without pay.

9.1.4 No temporary employee shall be eligible for sick leave.

9.2 Usage

9.2.1 Allregular full-time employees shall be entitled to sick leave with pay at the employee's
regular rates when they are incapacitated for the performance of their duties by reason of
sickness or injury resulting from causes beyond the employee's control or when exposure to
contagious diseases, the presence of the employee at his post or duty will jeopardize the health of
others. A doctor's certificate may be required for verification of illness. Notification of absence
on account of illness shall be given to the Department on the first (1st) day of absence. Failure to
notify the Employer on the first (1st) day of absence or within a reasonable period of time
thereafter may constitute cause for loss of leave at the discretion of the Chief of Police.

9.2.2  Whenever an employee is on paid vacation and becomes disabled or ill during that
period, he/she may charge this absence to their sick leave account by sending notice of sickness
or disability and a doctor's certificate, verifying the same to the Chief of Police.

9.2.3 Family Leaves

A. Washington Family Care Act of 2002. An employee shall be entitled to use any or all
of the employee’s choice of sick leave or other paid time off, subject to all provisions of this
Agreement relating to such leave, to care for: (a) a child of the employee with a health condition
that requires treatment or supervision; or (b) a spouse, parent, parent-in-law, or grandparent of
the employee who has a serious health condition or an emergency condition as provided in RCW
49.12.270.

B. Family Medical Leave Act. The provisions contained in Article 9 and in any other
articles that provide for absence from work due to illness or injury shall be implemented
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consistent with the Family Medical Leave Act, subject to the following provisions. The
maximum period of twelve (12) weeks of leave, whether paid or unpaid, provided for under
FMLA is not to be construed to be in addition to vacation time, sick leave time, or any other time
worked with pay as a result of FMLA qualifying occurrences or circumstances. Employees are
required to exhaust all sick leave and compensatory time and vacation leave (down to a
maximum balance of 40 hours) prior to becoming eligible to be placed, subject to the Employer's
prior approval, on unpaid leave. The maximum of twelve (12) weeks, whether paid or unpaid,
per calendar year includes sick leave, vacation leave, and any other compensated time off.

C. Funeral Leave. When a regular full-time or regular part-time employee is absent
from work for the purpose of arranging for, or attending, the funeral of a member of his
immediate family, such employee may be granted not more than five (5) consecutive working
days off, with approval of his Department Supervisor. Immediate family shall include the
spouse, parent, child, step-child (living in the household), brother, sister, in-law’s, grandparents,
and grandchildren. Such absence shall be charged against the employee's sick leave bank, if any
is available.

9.2.4 Should an eligible employee use less than one (1) full day of sick leave, such sick leave
shall be deducted for the actual time away from the job on an hour-for-hour basis.

9.2.5 Sick leave pay shall be integrated with Article 16, Health Care Benefit Plans, accident
and sickness weekly income benefit so that the sum of the daily sick leave allowance thereunder
and aforesaid Health Care Benefit Plan shall not exceed one hundred percent (100%) of the
regular daily rate at straight time for any one (1) day. Any portion of the sick leave pay shall be
retained in the employee's sick leave pay account as part of the employee's accumulated sick
leave pay credits.

9.3  Workmen's Compensation. Any employee who is eligible for State Industrial
Compensation for time off because of an on-the-job injury shall be paid sick leave and shall
charge the first (1st) three (3) working days of absence to sick leave. During the following
ninety (90) working days, he shall be compensated by the Employer in an amount equal to the
difference between his regular salary and those sums he is paid by State Industrial. After ninety-
three (93) working days, the Employer shall pay the difference between any sums received from
State Industrial and the employee's regular salary, charging the employee's sick leave and
vacation accruals in that order, one-half (1/2) day for each working day absent. The Employer's
responsibility for continued payments shall cease when the employee's sick leave and vacation
credits are exhausted. These procedures will apply so long as they are consistent with the intent
and effect of RCW 41.04.510.

9.4  Maternity Leave. No female employee will be required to leave work at the expiration of
any arbitrary time period during pregnancy, but will be allowed to work as long as she is able to
safely perform the duties of her job, and as long as her physician, in writing, advises. Periodic
reports from her physician concerning the advisability of continuing work may be required.
Absence for maternity will be first charged against any sick leave accrued, then charged against
any vacation time as may have been accrued. Leaves of absence for maternity may be granted
by the Chief of Police in accordance with the provisions of Employer ordinances with regard to
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leaves of absence without pay. It is understood that both parties will work together to comply
with the applicable provisions of state law to the extent that it addresses the issue of maternity
leave and mandates certain policies upon units of local government in the State of Washington.

9.5  Incentive Plan. Any unused sick leave allowance in any year shall accumulate year to
year, not to exceed nine hundred sixty (960) hours, into a bank for the future use of any
employee, provided that an employee who accrues more than nine hundred sixty (960) hours of
sick leave as of December 31st of any year shall be compensated for the sick leave hours accrued
in excess of nine hundred sixty (960) hours at the rate of twenty-five percent (25%) of his or her
sick leave in excess of nine hundred sixty (960) hours at his or her current salary rate. The
compensation for excess accrued sick leave shall be paid to the eligible employee with the
January 15th payroll of the following year.

9.6  Leave of Absence. The Employer may grant a leave of absence without pay for a period
of up to six (6) months. This period may be extended by mutual agreement between the Union
and Employer. Such leave of absence shall be in writing with a copy to the Union. Employees
granted a leave of absence in accordance with this provision shall not suffer a break in seniority
during such leave of absence or extension thereof. No employee shall accrue sick leave or
vacation during a leave of absence. Any employee on leave of absence shall pay all applicable
health care benefit premiums for himself/herself and dependents as defined in Sections 16.1 and
18.2.

9.7  Military Leave. A regular employee who is an active member of any organized reserve
of Armed Forces of the United States, shall be entitled to and granted a military leave of absence
from his employment for a period not exceeding fifteen (15) calendar days during each calendar
year. Such leave shall be granted in order that the employee shall be able to participate in his
mandatory active duty training. His military leave must be in conjunction with his mandatory
active training duty. Such military leave shall be in addition to any vacation or sick leave to
which the employee might otherwise be entitled , and shall not involve any loss of efficiency
rating, privileges, or pay. During the period of military leave, the employee shall receive his
base pay. Verification of military orders may be required. The employee shall, in advance,
provide an official copy of his military orders, if available.

ARTICLE 10 - TERMINATION OF EMPLOYMENT

10.1  Upon termination of employment for any reason, all regular full-time and regular part-
time employees shall receive severance pay for:

10.1.1 Accrued and unused vacation leave.
10.1.2 Overtime for which pay was authorized

10.1.3 Any Compensatory Time on the books at the time of termination shall be taken as paid
leave as the employee's regular work days would normally occur prior to the termination date.

10.2  Upon separation of employment, the employee's lump sum pay out shall be limited to two
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hundred forty (240) hours of vacation leave during the final two years of employment. Any
time in excess of two hundred forty (240) hours shall be paid in lieu of time worked as the work
days would normally occur.

10.3  In case of death of an employee, such compensation shall be made to the next of kin of
the deceased in accordance with State Statute (RCW, Title 11).

10.4 A lapse in service of an employee for a period of time longer than thirty (30) working
days by reason of resignation or discharge shall serve to eliminate the accumulated length of
service of such employee for sick leave and annual leave benefits and compensation. Such
employee thereafter re-entering the service of the Employer shall be considered a new employee.

ARTICLE 11 - JURY DUTY

11.1  When a regular employee covered by this Agreement is called for Jury Duty, in any
municipal, county, state, or federal court, he shall advise his supervisor upon receipt of such call,
and if taken from his work for such service, shall be reimbursed as provided herein for any loss
of straight time wages while actually performing such service. The employee will sign over to
the Employer his Jury Duty or subpoena pay excluding those moneys for travel and meal
allowances.

11.2  Such employee subpoenaed for Jury Duty shall have a special jury duty starting time of
8:00 a.m. for those days for which the employee is required to physically report for duty. Any
employee reporting for Jury Duty, if excused for the balance of that day, shall report as soon as
possible to his supervisor for the purpose of working the balance of his special jury duty shift.

ARTICLE 12 - VACATIONS

12.1  All eligible employees shall accrue and be granted vacation with pay according to the
following schedule (7.5 hours of the vacation accrual is in-lieu of holidays):

1. First three (3) years 1-36 months) of continuous service: 15.5 hours per month
(186 hours per year);

2. Through fifth (5™) year (37-60 months) of continuous service: 17.5 hours per
month (210 hours per year);

3. Through ninth (9™) year (61-108 months) of continuous service: 19.5 hours per
month (234 hours per ]?/ear);

4. Through fifteenth (15") year (109-180 months) of continuous service: 20.83 hours
per month (250 hours per year);

5. After completion of fifteenth (15™) year and beyond 181 months of continuous
service: 22.16 hours per month (266 hours per year).

12.2  Vacation hours will be accrued on a monthly basis.

12.3  Regular part-time eligible employee's vacation shall be on a pro-rata basis, based upon
the employee's assigned hours. No temporary employee shall be entitled to vacation with pay.
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12.4 A new employee will accrue vacation but shall not be entitled to utilize said vacation
during the first six (6) months of employment except as determined by the Employer.

12.5 The maximum amount of vacation time which can be accrued shall be three hundred
sixty (360) hours as of December 31st of any given year. The Chief of Police may allow an
employee to carry over vacation in excess of the 360 hours if he determines the cause of the
excess accumulation was beyond the control of the employee.

12.6  All employees shall take one (1) period of at least forty (40) hours of vacation per year.

12.7  Vacation Buy Back. Employees shall have the option of receiving pay at straight time for
up t a maximum of forty (40) hours of vacation per year subject to the following provisions:

12.7.1 The employee may only buy back those hours in excess of forty (40) hour minimum.

12.7.2 Each employee shall request when, and the number of vacation hours to be sold to the
Employer. Such request shall be submitted on approved forms to the Chief of Police, at least
twenty (20) calendar days prior to the end of the pay period.

‘ ARTICLE 13 - CLOTHING ALLOWANCE AND CLEANING

13.1 Uniform Cleaning. The Employer will pay reasonable dry cleaning of regular uniforms
worn on duty at the cleaners of the Employer's choice.

13.2  Uniforms. Uniforms, as approved by the Chief, will be provided by the City for
uniformed personnel and will be worn on-duty as directed by the Chief. The City will reimburse
each Corrections/Communications Officer up to $100.00 each year for the purchase of quality
footwear to be worn on-duty. In the alternative, the Employer will purchase such on-duty
footwear, and pay up to $100.00 for such footwear, annually, for each
Corrections/Communications Officer electing this option.

ARTICLE 14 - HOURS OF WORK AND OVERTIME

14.1 Basic Work Period. The Employer has the right to establish and implement, from time to
time, any of the following hours of work and work shifts the Employer deems appropriate. The
Employer may select and assign any schedule and work shifts or any combination (meaning
employees within a classification may be scheduled to work different work shifts) in accordance

with the following provisions:

14.1.1 For Correction/Communication Officers the following schedules detail how the work
period would be established:

(A) five (5) consecutive eight (8) hour days, inclusive of one-half (1/2) hour lunch period
per day, within a seven-day work period; or
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(B) four (4) consecutive ten (10) hour days, inclusive of one-half (1/2) hour lunch period
per day, within a seven-day work period; or

(C) four (4) consecutive twelve (12) hour days, inclusive of one-half (1/2) hour lunch
period per day, within an eight-day work period; or

(D) any combination of the above as determined by the Chief of Police.

14.1. For Data Entry Clerks and Receptionists the following schedules detail how the work
period would be established:

(A) five (5) consecutive nine (9) hour days, including a one-hour unpaid lunch period per
day, within a seven-day work period; or

(B) four (4) consecutive eleven (11) hour days, including a one-hour unpaid lunch period
per day, within a seven-day work period; or

(C) four (4) consecutive twelve (12) hours days, including a one-hour unpaid lunch
period per day, within a seven-day work period; or

(D) any combination of the above as determined by the Chief of Police.

14.1.3 Shift starting and expiration time shall be determined by the Chief of Police.

14.2  Overtime. Hours of work which have been specifically authorized by a supervisor or
command personnel, and which is actually worked, in excess of the scheduled work shift, unless
the excess was created by a regular shift change exclusive of a supervisor-authorized double
shift, shall be paid at one and one-half times the employee's straight time rate. Vacation time
taken shall not be included as time worked for purposes of overtime.

14.2.1 Department Training. For the purpose of department training, employees may be
required to attend department training sessions. Hours spent in actual required department
training shall be treated as hours worked for purposes of determining overtime compensation, if
any, pursuant to Section 14.2 above.

14.2.2 Compensatory Time. It is the employee's option to accrue the equivalent hours of
overtime as compensatory time at the rate of one and one-half (1-1/2) times. Compensatory time
may be accrued to a maximum of eighty (80) hours throughout the year. It is the employee's
responsibility to not request an accrual of any hours which might put his compensatory time
balance over the eighty (80) hours maximum at any time during the year. The employees will
arrange to take their compensatory time off so as to not put an excessive burden on their fellow
employees. The Employer reserves the right to grant or reject any employee's request for
compensatory time off.

14.2.3 Court Time. In the event an employee is required to appear to testify in court in an
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Employer-related case, outside his or her regular shift hours, he or she will be paid a minimum of
one and one-half (1-1/2) hours of actual court time, including travel time, at the rate of time and
one-half (1-1/2) counted as hours worked.

14.3  Lunch and Breaks. Receptionists and Data Entry employees shall be entitled to a fifteen
(15) minute paid rest break midway during the first half of their shift and a fifteen (15) minute
paid rest break midway during the second half of their shift. During rest breaks, the employee
shall be available for call to assure delivery of services to the community. Said breaks shall be
controlled by the supervisor on duty and may be scheduled by him. Receptionists and Data
Entry employees will be allowed a one (1) hour unpaid lunch period during each shift, during
which time they may leave the work site. Employees working more than ten (10) hours will
receive a third fifteen (15) minute rest period. All Correction/Communications Officers shall be
entitled to a fifteen (15) minute rest break in the first half of their shift and a fifteen (15) minute
rest break in the last half of their shift, as well as a thirty (30) minute paid lunch break
approximately midway in their shift. During rest breaks and lunch break,
Correction/Communications Officers shall remain available to deliver service to the jail. Said
breaks shall be controlled by the supervisor on duty and may be scheduled by him. Employees
on the twelve (12) hour schedule shall have three (3) rest breaks, one (1) during each four (4)
hour portion of their shift.

14.5 Call-Out. An employee who is requested to return to work by a supervisor for work other
than the employee's regularly scheduled shift, shall be paid a minimum of two (2) hours or paid
the actual time worked if the time worked exceeds two (2) hours for each call-out at one and one-
half (1-1/2) times the employee's regular straight-time rate.

‘ ARTICLE 15 - COMPENSATION SCHEDULE

15.1 Wage Schedule. The wage schedule, effective January 1, 2003 through December 31,
2005, for employees covered by this Agreement, is and shall be set forth in Appendix "A"
attached hereto and made a part hereof by reference. Said Appendix "A" also provides the steps
of progression for new hire employees.

15.2  Searching Prisoners. Data Entry Clerks and Receptionists will periodically be required to
search prisoners to accommodate same gender searches where no Police Officer, Jailer is
available. The Employer agrees to provide training in this area to Data Entry Clerks and
Receptionists at least twice (2x) a year. Additionally, the Employer agrees to pay Data Entry
Clerk and Receptionist a differential of one additional hour of straight time for each shift during
which they are required to search a prisoner.

15.3  Education Incentive. Members of the bargaining unit shall receive premium pay over and
above base pay commensurate on the month following the completion of the following
provisions:

1. 1.5% increase for every forty-five (45) college quarter credit hours earned toward a
degree in Associate of Arts, Science, or Applied Science by an accredited college. The
following will control this benefit.
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2. There is a maximum of 3% increase
3. The credits must have been earned without financial aid from the City of Sunnyside.

4. The hours earned must be in a major area that will develop skills needed for law
enforcement. However, credits that are earned in areas that are not directly involved
with law enforcement, but must be earned to attain the Associate of Arts and Science or
Applied Science degree, will also be counted for premium pay. This provision to be
subject to the following limits:

Communication Skills 13 credit hours
Physical Education 3 credit hours

Humanities 20 credit hours
Natural Science 15 credit hours
Electives 22 credit hours

5. A cumulative grade average of 2.5 must be maintained.

6. Educational incentives are not to be considered until the employee has been employed
by the City of Sunnyside for a period of at least one (1) full year.

7. All credits are subject to approval by the Chief of Police.

8. To receive full Incentive pay, the employee shall produce proper documentation
for verification of the degree.

ARTICLE 16 - HEALTH CARE BENEFIT PLANS

16.1 The employer currently provides the following medical, dental, and vision coverage for
all eligible employees:

Medical ~-Washington Teamsters Plan “A”
Dental - Washington Teamsters Plan “A”
Vision - Washington Teamsters Pan “EXT”

It is understood that the employer shall make an annual determination of which insurer provides
the best and most cost effective coverage for medical, dental, and vision coverage that will
provide equivalent coverage as currently provided but is not required to obtain said coverage
from the current provider. It is also understood that the current provider(s) may at their option
choose not to provide coverage at the conclusion of any contract year and that employer shall
then seek to obtain substantially equivalent coverage from another provider.

Employer currently pays $811.00 per month per employee toward the combined premium for
medical, dental and vision plans. Each employee will pays the individual balance of the
remaining combined premium for such medical, dental and vision insurance through individual
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employee payroll deduction. Effective January 1, 2006, January 1, 2007, and January 1, 2008
Employer shall increase the Employer contribution by 50% of any increase in premium and
employees shall pay 50% of any increase in premium.

16.2  The Employer shall pay each month into the employee health care benefit plans, on
account of each member of the bargaining unit who was compensated for eighty (80) hours or
more in the preceding month.

16.3  Effective January 1, 1996, the Employer agrees to provide a Section 125 Plan to
employees to pay applicable medical premium from pre-tax dollars.

ARTICLE 17 - REMITTANCE FOR EMPLOYEE BENEFIT PLANS

17.1  The total amount due for each calendar month for each of the employee benefit plans set
forth in Article 16 shall be remitted in a lump sum not later than ten (10) business days after the
last business day of such preceding month. In the event that the premium statement is not
received by the first (1st) of the month in which it is due, there will be allowed one (1) additional
business day for each day following the first (1st) of the month in which it is received.

ARTICLE 18 - FRINGE BENEFIT BOOKLETS AND SELF-PREMIUM PAYMENTS

18.1 Each employee has been provided a copy of this labor agreement, and current copies of
the various fringe benefit booklets named in Article 15. It is the responsibility of the employees
to read these fringe benefit booklets, in order to familiarize themselves with the various plans
and determine when he/she will become eligible for each benefit. If an employee misplaces any
of the plan booklets he should contact the Local Union office for a replacement copy.

18.2  An employee who is absent from work due to layoff or leave without pay shall be
responsible for payment of the Health Care Benefit insurance premium(s) during those months in
which he/she is not compensated the required number of hours for the Employer to pay the
premium coverage. It is the employees' responsibility to immediately contact the Local Union
office to determine which of the benefits allow self-payments to continue the coverage for
themselves and family.

ARTICLE 19 - TRUST FUND DELINQUENCIES

19.1 In the event the Employer is delinquent in the payment of a correct contribution as
required in Article 16, the Trust shall first notify the Employer in writing and provide the
Employer an opportunity to correct any errors in contributions. If the Employer refuses to
correct an erroneous contribution, then the employees or the Union has the right to proceed with
any legal action necessary to collect a legally established delinquent amount. If there is
litigation, the prevailing party shall be entitled to reasonable attorney's fees, costs and expenses
of litigation.
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ARTICLE 20 - ACCEPTANCE OF TRUSTS

20.1 It shall be the responsibility of the Union to provide the Employer with true and accurate
copies of the applicable Teamster documents setting forth the plans and coverage. The
Employer agrees that the Employer-Trustees named in the trusts, and their successors in trust, are
and shall be representatives of the Employer and consent to be bound by the actions and
determinations of the Trustees, subject to the limitations set forth in the provisions of the
Collective Bargaining Agreement.

ARTICLE 21 - EMPLOYEE DISCIPLINE/TERMINATION

21.1 Discipline. It is hereby recognized and agreed that the Employer has the right to
discipline a regular employee for just cause. Additionally, the Employer shall have the right to
discipline and/or discharge/terminate a probationary employee in accordance with Section 6.3.
No person who shall have been regularly appointed to any position under the provisions of this
Agreement shall be removed, demoted, suspended, discharged, reprimanded, or otherwise
disciplined unless the following procedures have been complied with:

A. Pre-disciplinary hearing shall be required. Notice of pre-disciplinary hearing shall be
provided to the employee in writing, including the nature of the charge or charges. The
employee shall be given an opportunity to respond to the charge or charges, orally, or in writing,
as to why disciplinary action should not be taken. The explanation of the evidence of the charge
or charges shall set forth the basis of the complaint or complaints against the employee. The
explanation of evidence of the charge or charges shall set forth the basis of the complaint or
complaints against the employee. The explanation of evidence shall not, however, be construed
to limit the evidence which may later be produced at any disciplinary hearing, nor shall it
preclude the introduction of evidence which explains, clarifies, adds more detail or
documentation regarding the charge or charges, or which is introduced to present a more
complete case of which is the product of continued investigation.

B. Notice shall be provided. Should the Employer determine that, after the pre-
disciplinary hearing, disciplinary measures should be taken, notice of that determination,
including notice of the nature of such disciplinary measures and the basis for such determination
shall be provided to the employee, which notice shall be in writing.

21.2  Written Warning. The Employer may use a written warning in lieu of disciplinary action
to advise the employee of inappropriate conduct, or of violation of rules. Written warnings shall
be placed in the employee's personnel file for a period not to exceed twelve (12) months. Any
written warning in an employee's file will be removed from the file after one (1) year, if there has
been no recurrence of the type or kind of conduct giving rise to the written warning. If there has
been a recurrence, the written warning will remain in a file for an additional year from the date
of the recurrence. An employee may request that the warning letter be reviewed by the Chief of
Police after six (6) months for possible removal at that time.

21.3 Disciplinary Action. The Employer may take disciplinary action by written remand,
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suspension, demotion or discharge. Employees shall be given an opportunity to review and
comment upon all disciplinary letters or performance evaluations that are placed in their
personnel files. The employee shall be requested to sign the disciplinary letter or performance
evaluation. Signature thereon shall not be construed as admission of guilt or concurrence with
the disciplinary action or performance evaluation, but rather as an indication that the employee
has seen and comprehends the nature of the disciplinary action or performance evaluation.

21.4 Copies. Copies of all letters of warning or disciplinary action shall be given to the
employee at the time the action is taken or shortly thereafter, and notice of such action shall be
forwarded to the Union.

21.5 Suspension. At the discretion of the Chief, an employee suspended without pay may
request to:

1. Forfeit vacation days.

2. Forfeit compensatory time off.

3. Work otherwise scheduled days off, or,

4. Any combination thereof, on a day for day basis, in lieu of suspension.

ARTICLE 22 - GRIEVANCE AND ARBITRATION PROCEDURE

22.1 "Grievance" as used herein shall mean any dispute involving the interpretation or
application of the provisions of this Agreement, which could include an established past practice.

22.2  Anemployee having a concern which the employee feels could be a grievance shall bring
up the matter within fourteen (14) calendar days of the concern giving rise to the grievance, or
fourteen (14) calendar days after such matter became known to the employee, or it shall be
deemed waived. The employee is to first discuss the matter with his immediate supervisor, to
provide an opportunity for clarification and/or appropriate adjustment, consistent with the terms
of this Agreement. The employee shall have the option of being accompanied by his Union
representative if the employee feels that it is necessary.

22.2.1 Ifit is determined a grievance does exist and it is not resolved in Section 21.2, the
grievance shall be reduced to writing and an attempt will be made to resolve the grievance with
the Chief of Police, the grievant(s), and the Union, within fourteen (14) calendar days of the
conclusion of Section 21.2. If the grievance is not satisfactorily resolved within the additional
fourteen (14) calendar days, then,

22.2.2 The Employer Manager will review all of the facts and findings pertaining to the
grievance and shall have fourteen (14) calendar days from the date the grievance is submitted to
him in which to satisfactorily adjust the grievance. Ifthe grievance is not resolved, it may be
submitted to arbitration no later than fourteen (14) calendar days after the denial of the Employer
Manager.

22.3  The Union or Employer may initiate the grievance procedure and will take up the
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grievance with the other party within thirty (30) calendar days after the occurrence of the event
which gave rise to the grievance, or thirty (30) calendar days from the date such grievance
became known to the moving party.

22.3.1 If the moving party elects to proceed with it, the grievance shall be reduced to writing if
the other party so requests and an attempt will be made to adjust the grievance. Ifthe grievance
is not resolved it may be submitted to arbitration no later than fourteen (14) calendar days after
the last attempt to adjust such grievance.

22.4 Ifthe grievance is submitted to arbitration the parties shall attempt to select an impartial
arbitrator within fourteen (14) calendar days after the request is made to arbitrate. If the parties
fail to agree within this period upon an arbitrator who is able and willing to serve, either party
may within seven (7) calendar days thereafter request the Public Employment Relations
Commission to either appoint a staff member or alternatively to submit a list of eleven (11)
disinterested persons who are qualified and willing to act as an impartial arbitrator. From that
list, within seven (7) calendar days after its receipt, the parties shall flip a coin to determine who
shall strike the first (1st) name, then each will alternately strike one (1) of the names submitted
until only one (1) name remains. The person whose name remains shall be selected as the sole
arbitrator.

22.5 The arbitrator will commence hearings within a reasonable period of time after his
selection, and shall render his award in writing within thirty (30) calendar days. The award of
the arbitrator, together with his written findings and conclusions, shall be final and binding upon
the parties to this Agreement and upon the complaining employee or employees, if any. The
arbitrator is not vested with the power to change, alter, or modify this Agreement in any of its
parts.

22.6  The arbitrator's fees and expenses, the cost of any hearing room, shall be borne equally
by the Employer and the Union. All other costs and expenses shall be borne by the party
incurring them.

227 The Employer and the Union agree to comply with the time limitations set forth above
and either party shall have the right to insist that the time limitations be complied with, but in no
event shall failure to comply with the above time limits as set forth in Sections 21.4 and 21.5
deprive the arbitrator of authority to decide the grievance.

ARTICLE 23 - ANTI-DISCRIMINATION

23.1 Aanti-Discrimination. It is mutually understood that the Employer will not in any manner
discriminate in any manner against any member of the collective bargaining representative as a
result of such member's activities on behalf of the collective bargaining representative and in
furtherance of the purpose of the collective bargaining representative.

23.2  Union Business. Recognizing that effective communications between management and
labor are essential to the Department, employees may be granted time off with pay for up to one
(1) hour to attend Union meetings so long as it does not conflict with their duties. Employees
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may be granted time off with pay to attend negotiations; or to participate in grievance meetings.
Inasmuch as possible, every effort will be made to limit time so spent.

23.3  Equal Opportunity. The Employer shall observe all federal and state laws and regulations
as they relate to equal employment opportunities.

23.4 Bulletin Board. Teamsters Local #760 shall be entitled to the use of one (1) bulletin
board. Said bulletin board shall be located in a conspicuous place within the employees' work
place, for the purpose of conducting Union business and posting meeting notices.

23.5 Discrimination. The Employer and the Union agree not to discriminate against any
individual with respect to hiring, compensation, terms or conditions of employment, because of
such individual's race, color, religion, sex, national origin, age, or handicap, nor will they limit,
segregate or classify employees in any way to deprive any individual employee of employment
opportunities because of their race, color, religion, sex, national origin, age or handicap.

23.6  Union Access. Authorized agents of the Union shall have access to the Employer's
establishment during working hours for the purpose of adjusting disputes, investigating working
conditions, and ascertaining that the Agreement is being adhered top; provided, however, that
there is no undue interruption of the Employer's working schedule.

ARTICLE 24 - GENERAL PROVISIONS - MISCELLANEOUS PROVISIONS

24.1 Work Rules. The Union and the Employer recognize the principle of a fair day's work
for a fair day's pay; that jobs and job security of employees working under this Agreement are
best protected through the efficient and productive operation of the Employer. The Employer
may establish reasonable work standards which shall take into account all factors relating to the
work assignment.

24.2  Safety. It is agreed between the Employer and the Union that both parties will cooperate
fully in carrying out the requirements of the State Safety Standards prescribed by State Law.
Because appropriate procedures are already established outside the Agreement, this Article shall
not be subject to the grievance procedure.

243 Medical Exam. Any physical examination, TB skin tests, x-rays, required by the
Employer shall be taken on Employer time and shall be paid by the Employer, provided said
services are by a physician or institution specified by the Employer.

24.4  Gender. Where masculine or female gender has been used in any provision of this
Agreement, it is used solely for the purpose of illustration and shall not in any way be used to
designate the sex of the employee eligible for any position, classification, or the benefits
provided in this Agreement.

24.5 Liability Insurance. The Employer agrees to provide adequate insurance coverage to
indemnify employees for actions carried out within the scope of employment. The coverage and
opportunity for defense shall be subject to the provisions of the carrier and/or insurance agency
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or fund through which the Employer provides coverage.

24.6  Open Door Policy. To provide clear and open communications within the Department,
the Chief of Police agrees to meet privately with a Union Representative or any employee to
discuss items of general concern. These items of general concern need not be limited to contract
terms. The purpose of these meetings is to eliminate any problem or potential problems between
the Union and the Employer.

24.7 Bargaining Unit Work. Only employees or members of the bargaining unit shall perform
the work of the bargaining unit, except in case of emergency or for the purpose of instruction as
determined by the Chief of Police. Exception: Where the Employer can demonstrate a past
practice, this Section shall not apply.

24.8 Separate Agreement. The Employer agrees not to enter into any agreement or contract
with its employees individually or collectively, which in any way conflicts with the terms and
provisions of this Agreement and Appendix “A”.

24.9 New Job Classifications. In the event new job classifications are established within
operations covered by this Agreement, the rates shall be subject to negotiation between the
parties. The rates agreed upon shall be effective as of the date they are put into use.

24.10 When called to report to duty in an emergency situation, the employee will make every
reasonable attempt to arrive at the appointed location within thirty (30) minutes of the call.

24.11 Employees on duty may be allowed up to one (1) hour to attend regular Union meetings
held at the Law and Justice Center with the approval of the Police Chief, subject to the right of
the Police Chief or the Chief's designee to suspend attendance at such meetings in the event of a
bona fide emergency. The Union shall provide the police Chief or the Chief's designee with
advance notice of not less than three (3) calendar days of all Union meetings. Those employees
on duty understand they must respond when calls develop during this meeting time.

24.12 Out of Classification Work. Any member of the bargaining unit who shall be appointed
by the Police Chief or his designee to a higher job classification by written or oral order, shall
assume those duties when requested and shall be paid, in addition to his own pay rate, the
difference between such member’s hourly pay rate and the hourly rate of the higher job
classification (same step), for the actual hours worked in such higher job classification, provided
such appointment is for a period time of at least fifty percent (50%) of a regular shift.

ARTICLE 25 - RANDOM DRUG TESTING

25.1 The City and Local #760 support a drug free community and in an effort to set an
example for the citizens and more particularly the youth of our city have agreed that all
represented employees will be subject to a program of random drug testing administered by an
independent third party. This program will be a condition of employment or appointment for all
elected officials, appointed voluntary board members of all advisory boards and commissions of
the city, and all full and part-time employees of the city. Recognizing that this program must be
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approved by each bargaining unit of the city and established by ordinance, this article shall not
become effective until each bargaining unit of the city has incorporated the same article in their
collective bargaining contracts and the City Council has adopted the necessary ordinance to
apply the same random drug testing to all elected officials, volunteer board and commission
members, part-time employees, and non-represented and management employees of the city.
Said ordinance shall require that any elected official or volunteer board or commission member
who tests positive shall be removed from office and that all management, part-time, and non-
represented employees who test positive shall be subject to disciplinary action including
termination of employment with the city.

25.2  Any employee who tests positive for any alcohol or illegal drugs, or prescriptions drugs
which could negatively affect their job performance and for which they do not have a valid
prescription or which they are not using as directed by their physician, or who refuses to take
such test will be subject to disciplinary action including termination of employment with the
City. Any employee who tests positive shall, one the first such occurrence, be immediately
removed from the work place and placed on unpaid administrative leave and shall report to a
City approved substance abuse counselor for evaluation as directed by their Department Head
and shall not return to work until said counselor has notified the Department Head that the
employee does not pose a threat to the him/herself or other employees and has by written
agreement enrolled in an appropriate rehabilitation program. Said employee shall be required to
meet all the terms of the rehabilitation program and be subject to additional testing at least
monthly until released from the program. For a period of two years such employees shall be
subject to testing six times in each 12 month period. Any subsequent positive test during the
remaining tenure of the employee or refusal of the employee to submit to any required test or
failure to complete any of the terms of the rehabilitation program for such employees shall result
in termination of employment.

25.3 Any employee who voluntarily advises their Department Head that they have a drug or
alcohol problem and who agrees to a plan of treatment or rehabilitation shall not be subject to
disciplinary action so long as they fully comply with the terms of the treatment or rehabilitation
program. The treatment or rehabilitation program must be approved by the Department Head and
the employee must agree that the provider of the program shall share with the Department Head
periodic reports on the employee’s participation and the final results of the program. Any
employee who fails to meet the terms of the program shall be subject to termination of
employment with the City.

ARTICLE 26 - SAVINGS CLAUSE

26.1 Ifany Article or Section of the Agreement or the Appendix “A” thereto shall be held
invalid by operation of law or by any tribunal of competent jurisdiction, the balance of this
Agreement or the Appendix thereto shall continue in full force and effect. The Article or Section
held invalid shall be modified as required by law or the tribunal of competent jurisdiction, or
shall be re-negotiated for the purpose of an adequate replacement. If such negotiations shall not
result in mutually satisfactory agreement, the matter will be decided by a tribunal of competent
jurisdiction.
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ARTICLE 27 - TERM OF AGREEMENT

27.1 This Agreement shall be in full force and effect from January 1, 2006, and shall remain in
full force and effect through December 31, 2008; provided, however, all changes in language
will be effective from the date of signature by both parties, forward. Either party may, upon
sixty (60) calendar days' notice prior to the date of expiration, give notice to terminate or amend
to the other party. In the event only notice to amend is given, the Agreement shall remain in
effect while the parties negotiate amendments.

EXECUTED this day of October, 2005.

Signed for: Signed for:

CITY OF SUNNYSIDE TEAMSTERS LOCAL #760
By By

Robert Stockwell, City Manager Secretary-Treasurer
Date Date
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APPENDIX "A"
ARTICLE A.1 CLASSIFICATIONS - WAGE RATES - OTHER PROVISIONS

A.1.1 Effective December 31, 2005 the following monthly pay scale was in effect and forms the
basis from which all salaries and classifications will be determined for the term of this
Agreement:

Monthly Salary Steps
A B C D E
CLASSIFICATIONS ENTRY 12 MOS 24 MOS 36 MOS 60 MOS
Senior Correction Officer 2435 2556 2684 2817 2959
Correction Officer 2317 2434 2555 2684 2817
Dispatcher 2295 2411 2532 2658 2790
Data Entry Clerk 2255 2368 2486 2610 2741
Receptionist 2255 2368 2486 2610 2741

Effective January 1, 2006 the position of Dispatcher will be eliminated and replaced with the
position of Senior Corrections/Communications Officer and Corrections/Communications
Officer. All dispatchers will be assigned to the classification of Correction Officer. Both of these
positions will be assigned to duties in corrections and communications as needed.

Those Correction/Communications Officers who have satisfactorily completed the Washington
State Criminal Justice Training Center Correction Officer Academy shall receive the following
salary. The following current employees — Maria Flores, Alma Reynolds, and Adrian Sandoval
shall, upon successful completion of the forty (40) Support Services Academy, be assigned to the
Correction/Communication Officers classification. Employees acknowledge that this assignment
is a grandfathering of these three employees and in no way impacts the assignment and
compensation of any other employees and that this assignment and grandfathering is not
grievable. Those employees, other than the three listed above, who have not completed the
Academy shall have no longer than December 31, 2006 to complete the Academy as a condition
of continued employment:

Monthly Salary Steps January 1 2006 (5%)

A B C D E
CLASSIFICATION Entry 12 months 24 months 36 months | 60 months
Senior Correction/ 2736 2873 3017 3167 3325
Communication Officer
Correction/Communication 2604 2734 2871 3013 3164
Officer
Pre- Academy Correction/ 2434 2555 2684 2817 2958
Communication Officer
Data Entry Clerk 2368 2486 2610 2741 2878
Receptionist 2368 2486 2610 2741 2878
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Monthly Salary Ste

ps January 1, 2007 (3%)

A B C D E
CLASSIFICATION Entry 12 months 24 months 36 months | 60 months
Senior Correction/ 2818 2959 3107 3262 3425
Communication Officer
Correction/Communication 2682 2816 2957 3105 3260
Officer
Pre- Academy Correction/ 2507 2633 2765 2904 3050
Communication Officer
Data Entry Clerk 2439 2561 2689 2824 2966
Receptionist 2439 2561 2689 2824 2966

Monthly Salary Steps January 1, 2008 (3%)

A B C D E
CLASSIFICATION Entry 12 months 24 months 36 months | 60 months
Senior Correction/ 2903 3049 3202 3363 3532
Communication Officer
Correction/Communication 2762 2901 3046 3199 3359
Officer
Pre- Academy Correction/ 2582 2712 2848 2991 3141
Communication Officer
Data Entry Clerk 2512 2638 2770 2909 3055
Receptionist 2512 2638 2770 2909 3055

Each classification shall be increased 5% across the board effective January 1, 2006, 3% January

1, 2007, and 3% January 1, 2008.

A.1.4 Employees will be eligible to advance to Step E after the completion of two (2) years at

Step D on the employee's anniversary date, subject to a satisfactory performance evaluation, as

determined by the Chief of Police. New hires will be hired at Step A unless the employee's

qualifications are such that the Chief of Police feels a higher step is warranted. Regardless of the

new hire's placement within the Pay Scale, the new hire will be on probation for twelve (12)

months.
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